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What Employment Laws Apply 

Â Title VII (race, color, gender, national origin, religion) 
Â at least 15 employees

Â ADA (disability) 
Â at least 15 employees

Â ADEA (age) 
Â at least 20 employees

Â FMLA (Family and Medical Leave Act) 
Â at least 50 employees

Â Drug and Alcohol Testing Act 

Â FLSA (wage and hour)

Â GINA (Genetic Information Non-discrimination Act) NLRA 
(National Labor Relations Act)

Â USERRA (Uniformed Services Employment and Re-
employment Rights Act) 



Title VII

ÂTitle VII of the Civil Rights Act

ÂApplies to employers of 15 or more employees

ÂProtects employees from discrimination based upon 
race, color, religion*, sex, or national origin

ÂProtects employees from retaliation for opposing a 
practice made unlawful by Title VII or for making a 
charge, testifying, assisting, or participating in any 
manner in an investigation or proceeding under Title 
VII

ÂPregnancy Discrimination Act



ADA

ÂAmericans with Disabilities Act

ÂApplies to employers with 15 or more employees

ÂProhibits  discrimination against an individual with a 

disability because of that disability

ÂòDiscriminationó includes not making a reasonable 

accommodation to the known physical or mental 

limitations of an otherwise qualified individual with a 

disability (unless the employer can prove it would 

cause an undue hardship



ADEA

ÂAge Discrimination in Employment Act

ÂApplies to employers with 20 or more employees

ÂEmployer includes agents of the employer (e.g., you)

ÂProtects employees who are at least age 40 from 
discrimination based upon their age

ÂProtects employees from retaliation for opposing a 
practice made unlawful by the ADEA or for making 
a charge, testifying, assisting, or participating in any 
manner in an investigation or proceeding under the 
ADEA



FMLA

ÂProvides job-protected leave to eligible 

employees under certain conditions

ÂEligible employee:  must have worked for 

company for at least 12 months; must have 

worked at least 1,250 hours during preceding 12 

months; and must work at a location which 

employs at least 50 employees in a 75-mile 

radius



FMLA (cont.)

ÂSituations under which an eligible employee is 
entitled to job-protected leave:

ÂBirth, adoption, or placement of a child

ÂSerious health condition of employee

ÂSerious health condition of parent, spouse, or child 
of employee

ÂQualifying Exigency relating to a family member 
being called to active duty in support of a contingent 
operation

ÂTo care for a service member with a serious injury or 
illness


